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CAAB Acting CEO, Kabo Phutietsile welcoming Transport & Communications Minister, Hon Thulagano Segokgo to CAAB on the 
Minister’s Courtesy call on CAAB. In the picture is Modipe Nkwe, Head of Public Relations & Communications at CAAB. Minister 
Segokgo re-assured CAAB of the Government commitment to grow the aviation Industry and assist the Authority in achieving this 
goal. He urged CAAB to work hard to be self-sustaining , commercialise  the Authority and help Government achieve its goal of 
developing the country.



2 Civil Aviation Authority of Botswana Newsletter | 2019 • Second Quater

Welcome to the last Edition of the year. We are closing yet another year of 

mixed fortunes.

In this edition, we bring you both local and international news. We touch on the 

exciting development of the aviation industry. Our early Christmas could actually

been the arrival at the Sir Seretse Khama International Airport of the Qatar 

Airways maiden flight on the 15 th December. This development, together 

with Mack Air introduction of scheduled flights between Maun and Kasane is a 

welcome development in the growth of the Aviation sector. The spin-offs of these 

developments are many.

The Minister of Transport and Communication’s visit to CAAB in less than three 

months of his appointment is a further testimony of the importance of the 

Aviation sector in the growth of Botswana’s economy. This is a challenge we 

should not take lightly at CAAB. We must all rise to fulfil the national expectation.

The official opening and the renaming of Francistown Airport to PG Matante in 

October and the start of the decongestion project of Maun International Airport 

terminal building in April is a further indication of the importance of aviation sector 

in this beautiful Republic.

CAAB News wishes all travelling the safest of journeys. Enjoy the festive season 

with your families. Let us come back rejuvenated.

Sincerely,

Modipe
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EDITOR’S NOTE
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Safety
To enhance safety 

in the Botswana Civil 

Aviation system

Security
To enhance the Civil 

Aviation security 

system in Botswana

Rule of Law
To enact and/or 

promulgate legal 

instruments as they 

become necessary

Environmental 
Protection
To minimise any adverse 

impact on the environment 

for aviation activities

Efficiency
To enhance the 

efficiency of the 

Civil Aviation system 

in Botswana

Sustainability
To maintain sustainable 

development and operational 

continuity of aviation 

operations in Botswana

Our Strategic Objectives

Editor: 

Modipe Chris Nkwe

Editorial Coordinator:

Portia M Motlhabane 

For comments and contributions to CAAB News contact Portia Motlhabane 

at pmotlhabane@caab.co.bw or Editor at mnkwe@caab.co.bw
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Qatar Airways 
Launches a Direct Flight 
to Gaborone
On 15 December 2019 Qatar Airways made its long awaited Doha/Gaborone landing. 
In preparation for the inaugural flight, the CAAB Board and management toured the 
SSKIA to ascertain the Airport readiness. 
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In the picture operators are seen dry running the operation of the passenger bridge in preparation of the arrival of 
Qatar Airways.

LOCAL NEWS
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The Airline is the first non-African flight operator in 

Botswana. The decision for the Airline to choose Gaborone 

as one of their destinations follows a series of bilateral 

engagements between Botswana and Qatar for some time 

now, the latest being President Dr Mokgweetsi Masisi’s state 

visit to Qatar earlier this year.

The State of Qatar and Botswana entered into an Air Service 

Agreement in February 2007, where Qatar Airways was 

designated as the national carrier of the State of Qatar while 

Botswana’s flag carrier, Air Botswana was designated as a 

Botswana carrier. 

CAAB Manager Air Transport, Monti Tlagae has revealed 

that following the signing of the Air Service Agreement in 

November 2014, the two airlines entered into a codeshare 

arrangement in October 2017. The arrangement allows Air 

Botswana operator code to be placed on the Qatar Airways 

operated flights between Johannesburg and Gaborone. This 

arrangement, he said, has now grown to allow Air Botswana 

to sell their flights up to Doha in Qatar.

The new route by Qatar Airways is expected to boost 

Botswana’s aviation industry and create opportunities 

for employment and skills transfer for the locals. Business 

opportunities will be available in areas such as Cargo as 

larger volumes are now coming direct to Botswana instead 

of Johannesburg where the airline used to terminate.

The Airline is said to have partnered with Botswana Tourism 

Board (BTO) to market Botswana’s tourist attraction sites 

on all Qatar Airways Flights. This will afford travelers an 

opportunity to learn and appreciate Botswana tourism sites 

and investment opportunities. Mr Tlagae said BTO was also 

invited to participate at the “Hospitality Qatar 2019 Fair” 

which was held from the 12th -14th November 2019, where 

the organization displayed prospects about Botswana. 

The three-time weekly flights are going to be operated by 

an Airbus A350-900 aircraft, featuring 36 seats in business 

class and 247 seats in economy class. 

Mr Tlagae further noted that CAAB will continue to attract 

new airlines to Botswana and they are currently eyeing the 

likes of Lufthansa from Germany and Turkish Airlines. He said 

the German operator has stated that they would like to code 

share with one of Botswana based operator and hopefully 

one day it will effect direct operations to the country. 

Germany and Botswana will enter in to a Bilateral Air Services 

Negotiations in December 2019.

Qatar Airways on its first landing

CAAB Board and Management on SSKIA Airport 
readiness tour

CAAB Board and Management on SSKIA Airport 
readiness tour
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Francistown  International Airport 
Acquires a New name 
PG Matante International Airport

PG Matante International Airport became the second of the CAAB managed 
airports to be named after one of the founding fathers of the 53 year old Republic 
of Botswana. The first is our flagship Sir Seretse Khama International Airport in 
Gaborone named after the founding President of Botswana.
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The re- naming of Francistown International Airport, on 

11th October 2019 by President Dr Mokgweetsi Masisi 

was significant in the history of Botswana as  the country 

recognized PG Matante and other three pioneers of the 

independent Botswana for their “immense contributions 

to the Socio-economic and political development of this 

nation”.

By naming the airport after PG Matante, President Masisi, 

himself a son of one of the founding Members of Parliament 

in 1965 says this was done “to recognize and honour their 

selfless contribution to the development of Botswana, as 

a way of appreciating what they have done for us and our 

country”

By so doing, we are ensuring that the noble work of these 

national icons is recorded as a part of the Botswana’s 

history”, the President Masisi explained further.

A rare occasion and of significance is that this re-naming 

occasion was attended by other two former Members of 

Parliament who were elected into the National Assembly 

in 1965. These were in Messrs Kenneth Moesi Nkhwa and 

Obed Itani Chilume who were also honoured on the day. Mrs 

Mary Nini Matante, the wife of Philip Matante and children 

attended the ceremony. PG Matante died in 1979.

Rare, because it seldom occurs that a cross generation 

of leaders of the country across the political divide could 

be seen together in such large numbers. In attendance 

were several past and present former Cabinet members, 

Councilors, Mayors, traditional leaders, permanent 

secretaries.

Who is Philip PG Matante? 

Philip Parcel Goanwe “PG” Matante was a pioneer nationalist, 

being the cofounder and for many years leader of the 

Bechuanaland (later Botswana) People’s Party (BPP). He 

is said to have been born on Christmas day in Serowe as 

the son of Goanwe Matante. Philip’s parents migrated to 

South Africa, where he spent much of his youth. Matante 

ended his studies at St. Peters College following his father’s 

death. Thereafter, he worked as a clerk in the gold mines. He 

returned to Bechuanaland to serve in the African Pioneer 

Corps in 1941- 46, becoming one of the few non-royals to 

hold the top rank of Sergeant Major.

After the war, Matante returned to South Africa, where he 

joined the ANC in 1948. In 1954 he married Mary Nini Matante. 

He returned to Serowe in 1956 before settling in Francistown 

in 1957 as a Store Manager and lay preacher. 
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In 1959 he helped launch the Tatitown Cultural Organisation, 

which addressed political issues. Matante briefly showed 

interest in the Federal Party but found it too conservative and 

ineffectual

In December 1960  he joined K.T. Motsete and Motsamai 

Mpho in founding the Botswana People’s Party (BPP), 

thereafter, Matante blossomed as a freedom square 

orator firing his audience by voicing their frustrations and 

grievances, while telling the British they must “pack and go”. 

He also supported the boycott of racist establishments. In 

June 1962 tensions between Matante and Mpho irreparably 

split the BPP. The spark was Mpho’s claim that Matante was 

responsible for financial irregularities. Mpho was ultimately 

driven out to form the rival Botswana Independence Party.

In 1965, the BPP under Matante’s leadership captured three 

seats to become the sole opposition party in the National 

Assembly. In 1966, Matante is said to have walked out of the 

independence talks in London after his call for new elections 

and further review of the constitution were rejected. 

Following independence, Matante gained further notoriety 

for his robust robust participation in Parliamentary debates. 

He was MP and leader of opposition from 1965 - 1989.  

Source: Dr Jeff Ramsay- Builders of Botswana.

Facts and Figures About PG Matante 
International Airport. 

The completion in 2011 of the development of PG Matante 

International Airport provides the following infrastructure:

 New 3000 metres long by 45 metres wide runway.

 New Airfield Ground Lighting System.

 Automated Weather Observation Systems.

 A new aircraft apron.

 A new passenger Terminal Building.

 A new Air Traffic Control Tower, Rescue and Fire 

   Fighting Facilities.

 Engineering Workshop and a Technical Block.

Operations at the new terminal building began in September 

2011, resulting in a steady flow of traffic in to Francistown with 

almost daily flights from Gaborone operated by the national 

airline, Air Botswana. In addition to the few charter flights. The 

extended runway is designed to accommodate the critical 

aircraft of the Boeing 237 or equivalent class. The Terminal 

Building can accommodate a typical peak hour passenger 

movement of 617 passengers (both arriving and departing).

The costs for the re-development of PG Matante 
International Airport are as follows:

 New runway and apron P223 Million (completed in July 

2010).

 New Airfield Ground Lighting and Automated Weather 

Observation Systems P40 Million (completed in August 

2011).

 New Passenger Terminal Building P211 (Completed in 

August 2011)

As depicted below, PG Matante has experienced a slight 

decrease in aircraft movement and passenger growth from an 

average percentage of 4% per annum for aircraft movement 

and about 5% per annum for passenger movement. 

5 Year Passenger Movement since 2011

YEAR PAX AIRCRAFT

2011 55 393 3 171

2012 45 237 3 087

2013 44 716 2 734

2014 45 239 3 055

2015 42 878 3 020

There is potential for traffic growth in to this Airport 

considering that Francistown is the second largest city 

in Botswana. The area is surrounded by major mining 

operations which contribute significantly to the economic 

growth of Botswana. The PG Matante Airport facilities are 

ready to accommodate the foreseeable potential traffic 

growth.

Planned Future Developments

The Civil Aviation Authority of Botswana (CAAB) is developing 

a Master Plan for PG Matante International Airport. The Master 

Plan when completed, will guide the future development of 

the Airport and its surroundings up to the year 2020. The 

Master Plan will address the following:

 Developing and enhancing non-aeronautical revenue 

sources.

 Transforming PG Matante International Airport in to a 

vibrant commercial centre.

 Assessing issues that impact the aviation industry 

locally and internationally over the years.

 Developing a blue print for future developments of the 

airport. 
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The workshop demonstrated CAAB’s commitment to the 

effective implementation of action plans for prevention of 

runaway incursions/excursions and stimulation of proactive 

runway safety management. Participants included air 

operators, fuel suppliers, Botswana Defence Force (BDF), 

Police Marshals, CAAB Air Navigation Provider (ATC, CNS, and 

AIS), meteorology personnel & CAAB Fire Fighting Services.

 

The staging of this workshop was to implement the ICAO 

Assembly resolution A37-6 which urged States to enhance 

runway safety. It requires airports to establish a Runway 

Safety Teams (RSTs) as an effective means to reduce runway 

related accidents and serious incidents. RSTs have proven 

highly successful at mitigating the risks of runway incursions 

CAAB hosts  a successful 
Runway safety workshop in 
Gaborone

CAAB in conjunction with IATA (International Air Transport Association), ICAO (International Civil 
Aviation Organization) and ACI (Airports Council International), recently hosted a Runway safety 
workshop for aerodrome operators and entities offering services within the airport airside. The 
workshop is an ICAO initiated programme aimed at addressing a global concern of incidents and 
accidents in airports. 

LOCAL NEWS

and excursions, providing a collaborative solution of which 

regulators, air navigation service providers, airline and airport 

operators have all positively contributed to. “These teams 

are formally registered at ICAO regional offices with their 

activities reportable to ensure effectiveness”

Samuel Mbaakanyi, Acting Manager, Aviation Standards and 

Safety Oversight told CAAB News that Runway Safety Teams 

are an ICAO requirement and their establishment address 

one of the “Safety Targets” formulated in the Ministerial 

Conference on Aviation Safety in Africa

On why CAAB found it critical to host the workshop, Mbaakanyi 

elaborated, it was critical to continuously emphasize the 

 Workshop Participants
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MackAir Introduces 
Maun-Windhoek Route

LOCAL NEWS

need to adopt a culture of safety at airports with a continuous 

need for staff and management training. Furthermore, CAAB 

is required by ICAO to certify all Botswana international 

airports by year 2022, and hosting the workshop had a major 

positive impact on the success of the project as it is centered 

on the effectiveness of RSTs.

He explained that most accidents taking place on the airside 

mainly occur upon aircraft taking off, landing or taxing and 

could easily be avoided. 

He attributed most of accidents to poor management 

of movement (taxing air craft, maintenance vehicles and 

personnel) on the airside, wildlife (birds and animals), 

unsafe runway conditions, inaccurate weather information/

warnings, inadequate training of personnel, poor safety 

culture and inappropriate senior management decisions just 

to mention a few. 

“Senior management decisions are influential in shaping the 

operational contexts within which operational personnel 

perform their duties and discharge their responsibilities. 

Staffing, training, development and maintenance of 

infrastructure and improved safety culture are some key 

factors that senior management has to focus on to curb 

runway incidents and accidents”, he emphasized.

MackAir  says  its  regional 
ambition poses no competition 
to the national carrier, Air 
Botswana, as the Maun based 
company kick-starts its regional 
plan. Mack air has been licensed 
by Civil Aviation Authority 
of Botswana to operate 
scheduled services three times 
a week between Maun and 
Windhoek. The airline further 
eyes to operate another route 
connecting Kasane – Victoria 
Falls as well Kasane – Livingstone.

According to a press release from 

MackAir, the Namibian flights will 

commence in April 2020 using a 

Cessna Grand Caravan C208ex which 

carries 10 passengers. The new route 

will enhance connectivity and avoid 

passengers having to connect via 

Gaborone or Johannesburg. 

“In April 2020, Maun based airline, 

mackAir will be launching its first 

scheduled flight and linking Maun and 

Windhoek (Hosea Kutako International 

Airport)”

Chris Dekker, MackAir Quality and 

Performance Manager, said in an 

interview that they will not compete 

with Air Botswana contrary to certain 

perceptions.

Dekker said: “I must make a note, as 

it’s been frequently asked, that no, we 

will not compete with Air Botswana, 

rather, we are actually in a position to 

benefit and feed our nations airline. 

This is integral to us and it should be 

for every Motswana. Step by step, 

we may greatly assist in connecting 

Southern Africa’s unique but isolated 

tourism hotspots. It’s our hope that 

by directly and affordably connecting 

each nations tourism gems, that 

we’ll see all Southern African tourism 

sectors flourish and Botswana will be 

the central hub to this growth.”

Air Namibia used to operate the 

Namibia-Maun route but terminated 

it in 2016 citing low passenger volume. 

Manager, Corporate Communications 

of Air Namibia, Paul Nakawa confirmed 

at the time that Air Namibia will 

indefinitely suspend flights to Maun, 

Botswana.

The Maun route is currently serviced 

by a Brazilian-made Embraer Jet 135 

which seats 37 passengers.

“Air Namibia is in the process of 

rationalizing its operations, which 

includes route network and schedule 

optimization.”

Meanwhile MackAir has stated in the 

press release that: “Desert Express 

scheduled flight has been initiated 

as a result of significant demand 

from a number of our key clients; 

whom intend to seamlessly link 

safaris between Botswana, Namibia 

and Zimbabwe in 2020 and we fully 

support their initiative and thank them 

for their support,” reads the press 

release.

The release further states, “These 

flights are however subject to 

additional special Term and 

Conditions listed as follows: Minimum 

Cancellation Policy of at least 14 days 

prior to travel. Inaugural flight will be on 

Wednesday the 2nd of April 2020.

Source: Boniface Keakabetse- The 
Patriot on Sunday 
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 QUESTION.  Please shed more light about your 
responsibilities at ICAO Facilitation Panel

Pelaelo:
Thank you so much. 

The FAL Panel (FALP) was established in 1995 and it plays 

a critical role in the accomplishment of the Facilitation 

priorities as it helps to ensure that Annex 9 is kept current. 

The FALP which is currently composed of experts nominated 

by thirty-two Member States, as well as the Airports Council 

International (ACI) and the International Air Transport 

Association (IATA) as permanent observers, provides 

expertise in the development of new or revised Standards 

and Recommended Practices, complemented by guidance 

material.

 

For the development and improvement of SARPs and 

guidance material, ICAO utilizes a pyramidal development 

flow. At the base of this structure are the FAL “contacts” 

designated by Contracting States, who collectively comprise 

an informal network for communicating with ICAO on various 

facilitation matters. FAL regional meetings then develop 

concepts for consideration by the FAL Panel, on which 

sit facilitation experts nominated by 32 States, as well as 

industry observers. The FAL Panel considers reports by 

working groups and submits its recommendations to the 

ICAO Air Transport Committee and Council for approval.

FAL Panel will:
a) Consider input from FAL area meetings, facilitation 

contacts, and the Secretariat to formulate 

recommendations for new and amended SARPs 

or guidance material, taking into account recent 

developments in applicable technology, contemporary 

challenges, and future needs for improvement of the 

efficiency and effectiveness of border inspection and 

other control processes in airports; 

b) Contribute information that could be used by the 

Secretariat in developing management tools (e.g. a 

manual) and other guidance material to assist States 

with the implementation of Annex 9; 

c) Develop proposals for consideration at FAL Division 

sessions; and

d) Perform other tasks as assigned by the Air Transport 

Committee.
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Botswana Joins 
ICAO Facilitation 
Panel 
Botswana has secured a 3-year 
membership at the International 
Civil Aviation Organisation (ICAO) 
facilitation panel.  The country 
is represented by Mr Maitseo 
Pelaelo, Manager Aviation Security 
and Facilitation Oversight at CAAB.

CAAB editorial team interviewed Mr Pelaelo to fully 
understand his new role and how it will benefit Botswana. 

 QUESTION.  Good day Mr Pelaelo and 
Congratulations on your endorsement as a member of 
ICAO. What does the committee do

Pelaelo:
The Facilitation panel provides expertise in the development 

of new standards and recommended practises that assist in 

managing Safety risks in the aviation space. The Facilitation 

panel looks over reports from various working groups and 

submits their recommendations to the ICAO Air Transport 

Committee for approval.

  Maitseo Pelaelo  
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 QUESTION.  How is your membership at ICAO 
going to benefit Botswana’s aviation industry?

 Pelaelo:
Botswana’s first benefit is on technical expertise recognition 

and representation in the panel and there by gaining human 

resource capacity development in Annex 9 – Facilitation. 

Of recent in April 2019 Botswana through its ICAO FAL 

Panel membership was approved in the composition of the 

Passenger Name Record Task Force (PNR-TF) as follows: 

Australia, Belgium, Botswana, Canada, China, France, 

Germany, Portugal, Singapore, Switzerland, UK, USA, IATA 

and the EU. 

The Air Transport Committee agreed that a FAL Panel Working 

Group (PNR-TF) be established to consider the development 

of proposals for Standards and Recommended Practices 

(SARPs) on the collection, use, processing and protection 

of passenger name records (PNR) in line with United Nations 

Security Council resolution 2396 (2017). 

Through participating in the PNR-TF we have since been 

able to put in a request to enable Botswana to benefit from 

United Nations Security and Facilitation programme that is 

still in conception stage and once complete Botswana would 

meet  the target that requires all States should introduce 

a provision on Advanced Passenger Information (API) in 

their respective national legislations that adheres to the 

internationally recognized passenger list (PAXLST) standard 

for the transmission of API by the end of 2020.

 QUESTION.  Has Botswana/CAAB ever had a 
representative at the ICAO Facilitation Panel?

Pelaelo:
No, Botswana is new to join ICAO Facilitation Panel and 

membership is valid for a period of 3 years.
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 QUESTION. Please share any additional 
information that might be valuable to our readers.

Pelaelo:
In April 2016 the African Civil Aviation Commission (AFCAC, 

54 African States) held a meeting in Windhoek, Namibia 

where Windhoek Declarations in Aviation Security and 

Facilitation where made, resulting in Windhoek Targets in 

Aviation Security and Facilitation which AFCAC Member 

States, Botswana inclusive are to attain in order to ensure 

effective implementation of Annex 17 – Security and Annex 

9 – Facilitation Standards and Recommended Practices 

(SARPs). 

Effective implementation of the SARPs is meant to ensure 

that all ICAO 193 member states attain the same level in 

application of measures to achieve the following;

a) the safety of passengers, crew, ground personnel and 

the general public in all matters related to safeguarding 

against acts of unlawful interference with civil aviation 

and

b) that measures to facilitate the movement of aircraft, 

crews, passengers, cargo, mail and stores, by removing 

unnecessary obstacles and delays are in place.

The Civil Aviation Authority of Botswana through the Chief 

Executive Officer who is the Appropriate Authority of 

Aviation Security in Botswana has delegated his responsibility 

to Manager Aviation Security and Facilitation Oversight 

(MASFO) to ensure effective and efficient regulatory 

oversight of Aviation Security and Facilitation in Botswana. 

Amongst the responsibilities is to coordinate and work 

closely with other government agencies and aircraft and 

airport operators in the application of aviation security 

measures in such a manner as to minimize unnecessary 

delays and inconvenience to the movement of passengers, 

baggage, cargo and aircraft. 

The office of MASFO is therefore striving to ensure that 

Botswana attains higher levels of effective implementation 

of Annex 17 – Security and Annex 9 – Facilitation SARPs 

through its various work programmes and activities and 

thereby contributing to the attainment of the Authority’s 

strategic objectives.
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CAAB 
Promotes
Healthy 
Environment
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CAAB GIVES BACK

Civil Aviation Authority Botswana (CAAB) donated 40 waste bins worth over P13 000 to 
Maun Administrative Authority in an effort to promote a healthy and clean environment 
on the 09th August 2019. This gesture is part of the Authority’s social corporate Initiative 
program

The Authority has committed to install 

the waste bins once the council had 

identified strategic points where they 

would be placed to ensure no spillage 

of waste by animals.

Speaking during the handing over 

ceremony on behalf of CAAB chief 

executive officer, Modipe Nkwe said 

maintaining a clean environment 

was paramount hence they found it 

fit to play a role in promoting a clean 

environment in Maun.

The waste bins, he said, were donated 

by one of the Authority’s   partners and 

that CAAB recycled them to put them 

in good shape. He said CAAB believed 

that a clean and tidy environment was 

appealing to potential investors.

This donation is in line with the 

government’s plea for private sector 

organisations to give back to the 

He expressed confidence that the 

donation would be put to good use, 

adding that a clean environment also 

promoted healthy lifestyle.

Receiving the donation, senior 

council secretary, Ms Mogomotsi 

Seemule thanked CAAB for the good 

gesture, adding that the organisation 

was helpful to the local governance 

authority as it appreciated their needs 

and came up with solutions.

She stated that Maun was a big village 

with a high population, and that the 

District Council was unable to provide 

every household with a waste bin. 

She thanked CAAB for augmenting 

their efforts. Council, she said, 

managed to provide waste bins to only 

2 026 out of the 6 917 households, 

noting that the majority of households 

had no bins. 

community they operated in, said 

the CAAB Head Of Public Relations & 

Communications. 

He thanked residents of Moeti and 

Sedie wards where the Maun Airport is 

located for their cooperation as they 

paved way for the construction of the 

airport.

He lamented that although CAAB 

was in a healthy financial state, it 

managed to put aside funds to assist 

in community projects. 

The funds, he said, were distributed 

among all airports to assist 

communities they operated in.

CAAB aims at undertaking projects 

which could positively impact 

community, Nkwe told the audience 

at the handover ceremony held at the 

Maun International Airport. 

Ms Mogomotsi Seemule representing the North 
west Disrict Council



Maun Administrative Authority, she 

said, covered 36 villages including 

the Okavango Delta which is a World 

Heritage Site. She noted that the delta 

attracted a lot of attention regionally 

and internationally hence the need to 

maintain its beauty.

“The Delta is a sensitive area and we 

cannot allow littering. The area is also 

of economic benefit hence we have to 

do all to protect it,” she added.

In addition, she noted that Maun 

was a tourism destination and that 

cleanliness should be priority. He 

appreciated CAAB for playing a role in 

ensuring a clean environment.

Ms Seemule revealed that littering had 

been a challenge in the village, but that 

through collective efforts the situation 

could be arrested. 

The waste bins, she said, would be 

placed in some wards and public 

places, and urged the community to 

put them to good use.

Principal Air Traffic Control Officer, 

Mr Gaobolele Phalane said CAAB had 

been playing a key role in assisting the 

community in previous years. 

He reminded the audience that it was 

not the first time CAAB ploughed back 

to the community as the Authority 

had extended a helping hand to 

the Senonnori Village Development 

Committee (VDC) by renovating the 

committee’s house few years ago. 

The organisation, he said, also 

donated Christmas gifts to patients at 

Letsholathebe II Memorial Hospital. In 

addition, he said they assisted victims 

during floods through council. 

Source: BOPA
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CAAB 
Commended
For Supporting
Chobe Football

In pursuit of uplifting communities across Botswana, 
CAAB through its Corporate Social responsibility 
programme extended a helping hand to Chobe 
Regional Football Association during the 2019 Orange 
FA Cup Tournament preparations. 

The football tournament was held on the 27th April 2019 in commendable 
and they hope the organization will continue supporting local football. 
Kasane. 

CAAB, through the Kasane Airport, assisted the association with 
transport and barricade materials for access control and ease of flow 
of spectators during the football match. The match pitted Township 
Rollers against Kazungula Young Fighters. 

Speaking to CAAB News, The Chobe Regional Football Association’s 
Secretary Mr. Tshegofatsi Balisi expressed gratitude to CAAB for the 
support. 

“We are eternally grateful to CAAB for the assistance. We would not have 
managed to transport some of the critical materials and scaffolding 
without their intervention. The event was a success and we hope to 
partner with CAAB again in the Future.” 

Mr Balisi further said what CAAB did for them was commendable and 
hope the organization will continue supporting local football. 
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Also highlighted was the need to promote diversified funding 

and financing sources for infrastructure development 

and modernization, and to maintain or augment air 

transport prioritization of the safety, security and efficiency 

performance assured through effective compliance by 

national governments with ICAO’s global standards.

While the 2019 edition confirms various metrics such as the 

$2.7 trillion impact of international and domestic flights on 

global GDP, or the 65.5 million jobs created by air transport 

activity around the world, it also helpfully provides regional 

snapshots for these indicators.

“Aviation plays a vital role in facilitating global economic 

and social prosperity, particularly in developing countries, 

by fostering sustainable development,” ACI World Director 

General Angela Gittens said. “It generates economic growth, 

provides jobs, improves living standards, alleviates poverty, 

and delivers social and economic benefits to the local, 

regional and national communities that it serves. As we 

prepare to meet the challenges of growth, we are coming 

Industry High-level Group 
Second Aviation Benefits 
Report Launched

On the side-lines of ICAO’s 40th Assembly end of September 2019, the second 
edition Aviation Benefits Report was launched by the global air transport Industry 
High Level Group.

Comprised of ICAO, the Airports Council International (ACI), 

the Civil Air Navigation Services Organisation (CANSO), 

the International Air Transport Association (IATA), and the 

International Coordinating Council of Aerospace Industries 

Associations (ICCAIA), the IHLG works to promote and 

safeguard the socio-economic benefits of air transport.

The report highlights some significant achievements in the 

industry.

Populated with many real-world examples of how air 

transport is improving the lives and livelihoods of billions of 

people around the world today, the 2019 Aviation Benefits 

Report provides a helpful and consolidated view of aviation’s 

current socio-economic impacts, challenges, and objectives.

Key priorities it underscores include the need to mainstream 

air transport sector development objectives in States’ 

national economic development planning, so that air 

connectivity can be optimized as an economic development 

driver for travel, tourism, and trade.
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together as one industry to ensure that these important 

benefits can be delivered sustainably by reducing the impact 

on the environment.”

The second edition report also illustrates how international 

connectivity expands the ability of local communities 

and businesses to access foreign supplies and markets, 

enhances opportunities for cultural and social exchange, and 

its important contributions to emergency and humanitarian 

response capabilities.

One example it highlights, regarding the Sunda Straight 

Tsunami in late 2018, illustrates how the Airlink rapid response 

humanitarian relief organization worked with airlines and 

other non-profit organizations to provide transportation for 

response personnel and material aid to the disaster survivors 

including the delivery of clean water to 500 people, solar 

lights to 10,000, and hot meals to more than 100,000 people 

in need across 19 villages and 10 schools in Banten.

With aviation traffic growth poised to double in the next 20 

years, its environmental sustainability has become a critical 

INTERNATIONAL  NEWS

factor in assuring that these benefits of international air 

transport can continue to be counted on by civil societies 

even as the world works more collectively toward addressing 

climate change.

The new Aviation Benefits Report therefore calls on air 

transport stakeholders to reinforce their efforts toward 

minimizing the environmental effects from civil aviation 

activities, including through the attainment of the sector’s 

current aspirational goals of carbon neutral growth from 

2020.

It also draws attentions to the integrated measures the 

aviation community has agreed to through ICAO to address 

aircraft noise and engine emissions, rapidly embracing 

technological and operational improvements, the increased 

development and accelerated deployment of sustainable 

aviation fuels, and effective and transparent global emissions 

offsetting through ICAO’s Carbon Offsetting and Reduction 

Scheme for International Aviation (CORSIA).
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Facilitation (FAL)  Panel 
Passenger Name Record (PNR) 
Task Force (PNR-TF) 

INTERNATIONAL  NEWS

In resolution 2396 (2017), the United Nations Security 

Council, acting under Chapter VII of the United Nations 

Charter, has decided inter alia that Member States “shall 

develop the capability to collect, process and analyse, 

in furtherance of ICAO standards and recommended 

practices, passenger name record (PNR) data and to ensure 

PNR data is used by and shared with all their competent 

national authorities, with full respect for human rights and 

fundamental freedoms” and has urged “ICAO to work with 

its Member States to establish a standard for the collection, 

use, processing and protection of PNR data.”

During the FALP/10 meeting (10 – 13 September 2018), 

some Panel delegations offered to support the Secretariat 

in working towards developing such a Standard (FALP/10 

Report, paragraph 2.2, refers).

TheAir Transport Committee (ATC) has agreed to a proposal 

made by the Secretariat (AT-WP/2161, Report of the Tenth 

Meeting of the Facilitation Panel, refers) that a FALP Working 

Group be established (AT-SD/216-1, paragraph 11, refers) 

to consider proposals for Standards and Recommended 

Practices (SARPs) on the collection, use, processing and 

protection of passenger name records (PNR) data in line with 

United Nations Security Council resolution 2396 (2017)
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Mandate

In light of UNSCR 2396 (2017), the FAL Panel Task Force on PNR SARPs (PNR-TF) will:
a) review the existing PNR SARPs found in Annex 9 — Facilitation, Chapter 9, Section D;

b)  determine whether they need to be complemented by additional SARPs and/

or guidance material, taking into account the Security Council’s decision and 

considerations; and

c)  as required, develop new provisions (Standards, Recommended Practices, and/or 

guidance materials) for the collection, use, processing and protection of PNR data.

In executing its tasks, the PNR-TF will take into consideration Doc 9944, Guidelines on 
Passenger Name Record (PNR) Data (1st Edition, 2010), Doc 10123 Report of the Second 
High-Level Conference on Aviation Security, and any other material it deems suitable.

The membership of PNR-TF is open to Members of the FAL Panel (FALP), as well as permanent 

observers to the FALP, or subject matter-expert advisors nominated by FALP Members. 

FALP Members from all regions are encouraged to participate to ensure that, as much 

as practicable, there is widespread regional representation. Membership will be formally 

established following a call for nominations to FALP Members and permanent observers. 

By nominating themselves or a subject matter-expert advisor, FALP Members confirm their 

availability and willingness to contribute throughout the duration of the work of PNR-TF.

MEMBERSHIP

Working Mode

The PNR-TF will work via electronic means as much as possible; however physical 
meetings may be held, on an exceptional basis, if needed. In this work:

 A Rapporteur of the PNR-TF will be selected from amongst its membership to lead the 

group and report on its behalf;

 Conference calls will be held at regular intervals;

  An e-mailing list of the PNR-TF members will be used for discussions and sharing of 

documents;

  An ICAO WebEx may be activated for arranging teleconferences, if need be;

  ICAO Secretariat will maintain meeting/discussion notes to be shared through emails;

 ICAO Secretariat and the PNR-TF members will have joint consultations as often as 

needed, including for the preparation of the initial oral report and the final working 

paper; and

 A secure site will be set up to centralize the documents to the PNR-TF members.
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The International Aviation Organisation (ICAO) 

recently released a report on the performance of 

states safety situations. Below we pick excerpts 

on the overall performance of the country.

The report states that Botswana was first audited 

in 2006, four other missions were conducted 

since then, the latest being in 2018.

Since the initial audit, the report states  Botswana 

has improved its effective implementation (EI). 

The current overall result for Botswana is 64.15% 

EI which is below the world average of 68.76%.

The country has achieved the target of 60% EI, 

as suggested by the Global Aviation Safety Plan 

(GASP) by 2017.

Universal Safety Oversight Audit programme

BOTSWANA

Overall EI
0% 50% 100%

State Safety Briefing
Botswana in RASG-AFI

OVERALL EI
Botswana 

Effective Implementation (%)

Initial Audit

Current

GASP Target

28.55

0 25 50 75 100

64.15

INTERNATIONAL  NEWS
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Botswana is ranked 22/46 in 

RASG-AFI with respect to overall 

effective implementation. Within 

this group, 63.04% have reached 

the target of 60% EI with an 

average EI of 54.51%. Botswana 

rates above the average of 

RASG_AFI.
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Botswana 

Safety Indexes Significant Safety 
Concerns (SSCs)

SSCs indicate that a state is not 

providing sufficient safety oversight to 

ensure the effective implementation 

of applicable ICAO Standards. 

SSCs may be issued in the area of 

operations, air navigation services, 

aerodomes, airworthiness or licensing.

Botswana has no significant safety 

concerns (SSCs)

Fatal Accident statistics

Botswana had no fatal accidents as 

state of Occurrence on scheduled 

commercial flights with an aircraft over 

5.7t in the last 5 years. Operators from 

Botswana had no such fatal accidents 

outside of the country during that 

same period added the ICAO report.

Safety indexes provide a risk-based prioritization of operational, air navigation and 

support related USOAP areas. In each of the 3 functional areas, a state is given a 

target effective implementation score which is calculated based on a global linear 

regression of traffic versus effective implementation of all ICAO member states.

A state with a high safety index over 1 would be considered to have sufficient 

regulatory controls to cover existing traffic volume. A state with a low safety index 

below 1 would be considered to have an insufficient oversight system taking into 

consideration its traffic volume, explained the report.

Botswana has a high Safety Index in all 3 areas

INTERNATIONAL  NEWS
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12 13 14

11
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321

1.  Police football team
2.  Air Support Police football team
3.  CAAB employee enjoying the games
4.  HE President Dr Mokgweetsi E.K. Masisi 

unveiling the plaque at the official 
opening of Philip Matante Airport. With 
the President is the widow of Matante.

5.  CAAB staff and family at the charity 
football tournament.

6.  Participants at the Runway Safety 
workshop listening attentively

7.  HE President Dr MEK Masisi and 
the First Lady  at the opening of PG 
Matante International Airport

8.  Air Botswana Football team
9.  Spectators at the charity football 

tournament
10. CAAB employee engaging with 

stakeholders at the Tutume MTC 
stakeholder show

11.  Team members awaiting prize-
giving ceremony.

12. Traditional dance group entertaining 
guests at Philip Matante Airport 
official opening

13.  Attendants at the Runway Safety 
workshop doing a group exercise 

14.  CAAB staff at the charity football 
tournament

15.  Attendants at the Runway Safety 
workshop doing a group exercise

16.  CAAB staff member explaining 
CAAB services to students attending 
Tutume Show

17.  CAAB board and management 
undertaking airport readiness 
exercise with Qatar Airways officials

18.  Teams officials interacting before 
prize giving ceremony

19.  Attendants at the Runway Safety 
workshop doing a group exercise
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15

19

20.  Players attending the prize 
giving ceremony

21. CAAB Football team
22. CAAB board and 

management undertaking 
airport readiness exercise 
with Qatar Airways officials

23.  BDF football team
24. CAAB Coach Bokang 

Sejoe at the prize giving 
ceremony

25.  Ishmael Seetiso directing 
the proceedings

26.  Spectators at the football 
tournament

27.  Participants at the 
Runways Safety 
workshop listening to the 
presentations
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HEALTH AND  THE WORK PLACE

Mental Health 
Problems

Factors like poverty, genetics, childhood trauma, 

discrimination, or ongoing physical illness make it more likely 

that we will develop mental health problems, but mental 

health problems can happen to anybody.

Different mental health problems affect people in different 

ways and it’s key to understand an individual’s experience. 

Diagnosis is not a definite way to understand a person’s 

experience. Some people with schizophrenia for example 

live pretty much ordinary lives, and some people with anxiety 

are severely impacted by their condition.

We all have times when we feel down, stressed or frightened. Most of 
the time those feelings pass, but sometimes they develop into a mental 
health problem like anxiety or depression, which can impact on our daily 
lives. For some people, mental health problems become complex, and 
require support and treatment for life.
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HEALTH AND  THE WORK PLACE

When we create workplace cultures where people can be 

themselves, it is easier for people to speak about mental 

health concerns without fear, and easier for them to reach 

out for help when they need it. Even so, the decision to 

disclose distress at work is not one people take lightly. It is 

vital that workplaces become environments where people 

feel safe to be themselves.

Looking after your mental health at 
work

We can all take steps to improve our own mental health, 

and build our resilience – our ability to cope with adversity. 

Self-care is a skill that needs to be practised. It isn’t easy, 

especially if we feel anxious, depressed or low in self-esteem.

Try looking through the 10 evidence-based ways to improve 

your mental health below.  

There’s bound to be one or two you do well. These can 

be your assets – your go-to methods for working on your 

wellbeing.

Look for one or two you find hard. These can be your 

challenges. It may be that these areas are the ones you 

neglect under stress – for example drinking too much, 

isolating yourself or comfort eating, are all examples of ways 

we try and cope that are the opposite of what the evidence 

tells us works for our mental health.

Finally, look for one or two areas that you feel you could work 

on or try. These can be goals. Your goals and challenges can 

be the same but it’s sometimes kinder to yourself to have 

some goals that you can meet more easily.

Talk about your feelings1

Talking about your feelings can help you maintain your 

mental health and deal with times when you feel troubled. 

Talking about your feelings isn’t a sign of weakness; it’s part 

of taking charge of your wellbeing and doing what you can to 

stay healthy. 

It can be hard to talk about feelings at work. If you have 

colleagues you can talk to, or a manager who asks how you 

are at supervision sessions, it can really help.

Identify someone you feel comfortable with and who will be 

supportive. You may want to think about what you want to 

disclose, who to and when a good time and place to do this 

could be. 

How do I recognise a mental health 
problem?

If we have significant challenges in our home or work life, 

the chances are that it has an impact on our mental health. 

Mental health problems can have a lot of different symptoms 

and signs. As a rule, you should seek help from your GP if you 

have difficult feelings that are:

 stopping you from getting on with life

 having a big impact on the people you live or work with

 affecting your mood over several weeks

 causing you to have thoughts of suicide.

At work, we might notice that we are more tired than usual. 

We might make uncharacteristic mistakes, find it hard to 

motivate ourselves, our timekeeping might slip, or we may be 

short tempered. 

We might look or feel very tired or drained. We might find we 

isolate ourselves, avoid colleagues or appear distracted. We 

might procrastinate more – or grind to a halt altogether. Or 

we might speed up or become chaotic, intruding into others’ 

conversations and work, and taking on more work than we 

can manage. 

We may find these early warning signs hard to see in ourselves, 

and it can help to have colleagues who can help us connect 

this to our mental health.

If things progress, you might see more obvious signs of a 

mental health problem in a colleague – outbursts of anger 

or emotion, absences from work, or not looking after their 

appearance as they normally would. You may see signs that 

they have been sleeping less or perhaps drinking more in the 

evening.

Why don’t people talk about mental 
health?

Awareness of mental health is increasing, but we still face 

a world where people with mental health problems face 

discrimination, and can face challenges getting the help they 

need. Many people who experience distress try to keep their 

feelings hidden because they are afraid of other people’s 

responses. 

Fear of discrimination and feelings of shame are among the 

top reasons people give for not telling their colleagues about 

their mental health problems. 
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If you are open about how you feel at work, especially if you 

are a leader, it might encourage others to do the same.

If you don’t feel able to talk about feelings at work, make sure 

there’s someone you can discuss work pressures with – 

partners, friends and family can all be a sounding board.

Keep active2

Regular exercise can boost your self-esteem and can help 

you concentrate, sleep, and look and feel better. 

Exercising doesn’t just mean doing sport or going to the gym. 

Experts say that most people should do about 30 minutes’ 

exercise at least five days a week. Try to make physical activity 

that you enjoy a part of your day. 

You may have a physical job like construction or teaching – 

you’ll notice if you are off sick because of injury or physical 

illness how quickly your mood starts to be affected by the 

change in activity level.

If you work in an office it can make a huge difference to get 

out for a walk or do a class at lunchtime, or to build in exercise 

before or after work to ease you into the day or create a 

space between work time and personal time.

Eat well3

What we eat can affect how we feel both immediately 

and in the longer term. A diet that is good for your physical 

health is also good for your mental health. 

It can be hard to keep up a healthy pattern of eating at 

work. Regular meals, plus plenty of water, are ideal. Try and 

plan for mealtimes at work – bringing food from home or 

choosing healthy options when buying lunch. 

Try and get away from your desk to eat. You could try a 

lunch club at work – where you club together to share 

meals and try new things. For busy times, or times when 

you are feeling low or stressed, try reducing or giving up 

caffeine and refined sugar. Make sure there is a ready 

supply of fruit/vegetables and snacks like nuts or trail mix 

that provides ready nutrients. 

Be aware that some people find public eating at work very 

stressful because of past or current eating disorders – so if 

someone doesn’t want to come to work dinners, or makes 

different food choices in the office, don’t pass comment 

or put pressure on them to join in.

Drink sensibly4

We often drink alcohol to change our mood. Some people 

drink to deal with fear or loneliness, but the effect is only 

temporary.

Most people don’t drink at work – but most of us recognise 

the pattern of drinking more at the weekend or in the 

evening when work is hard going. 

Be careful with work functions that include drinking. It 

can be tempting to have a drink to get ‘Dutch courage’, 

but if you feel anxious you may drink too much and end 

up behaving in a way you’d rather not, which will increase 

feelings of anxiety in the medium to long term.

Keep in touch5

Relationships are key to our mental health. Working in a 

supportive team is hugely important for our mental health at 

work. 

We don’t always have a choice about who we work with, and 

if we don’t get on with managers, colleagues or clients, it can 

create tension. It may be that you need to practise more 

self-care at these times, but you may also need to address 

difficulties.

Work politics can be a real challenge when we have mental 

health problems. It can be helpful to find a mentor or a small 

group of trusted colleagues with whom you can discuss 

feelings about work – to sense check and help you work 

through challenges.

Try and make sure you maintain your friendships and family 

relationships even when work is intense – a work–life balance 

is important, and experts now believe that loneliness may be 

as bad for our health as smoking or obesity.

Ask for help6

None of us are superhuman. We all sometimes get tired 

or overwhelmed by how we feel or when things don’t go 

to plan.

Your employer may have an employee assistance 

programme. These services are confidential and can be 

accessed free and without work finding out. You may also 

be able to access occupational health support through 

your line manager or HR service. 
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The first port of call in the health service is your GP. Over a 

third of visits to GPs are about mental health.  Your GP may 

suggest ways that you or your family can help you, or they 

may refer you to a specialist or another part of the health 

service.  Your GP may be able to refer you to a counsellor.

Take a break7

A change of scene or a change of pace is good for your 

mental health. 

It could be a five-minute pause from what you are doing, a 

book or podcast during the commute, a half-hour lunch 

break at work, or a weekend exploring somewhere new. A few 

minutes can be enough to de-stress you. Give yourself some 

‘me time’. 

If your employer offers mental health days – discretionary 

leave to look after your wellbeing – take these, and make sure 

you use them well. It can be hard to take holidays and time off 

from work. When we are stressed, it can seem even harder 

to take the breaks we are entitled to – when we need them 

most. Try and plan periods of leave for the year so that you 

always have a break to look forward to.

When you are on leave or at home, resist the temptation to 

check in with work. If you find that you can’t break away, it may 

be a sign that you should be re-examining your workload to 

manage stress.

Sleep is essential to our mental health. Listen to your body. 

Without good sleep, our mental health suffers and our 

concentration goes downhill.

Do something you’re good at8

What do you love doing? What activities can you lose yourself 

in? What did you love doing in the past? Enjoying yourself can 

help beat stress. Doing an activity you enjoy probably means 

you’re good at it, and achieving something boosts your self-

esteem.  

Concentrating on a hobby, like gardening or doing crosswords, 

can help you forget your worries for a while and can change 

your mood. It’s OK to be good at your job – when you feel 

stressed, it can be easy to forget your talents, or fall foul of 

imposter syndrome (where you feel like a fraud, or that you 

don’t deserve your successes). 

If possible, you should plan your workload to include tasks 

you know you are good at, so as to ‘sandwich’ things you 

know will be harder or more stressful. At work, you may have 

a hobby you’d like to share or join in with colleagues on – a 

work cycling club, book group or crafting group can be a great 

way to share a skill with others.

Accept who you are9

We’re all different. It’s much healthier to accept that you’re 

unique than to wish you were more like someone else. 

Feeling good about yourself boosts your confidence to learn 

new skills, visit new places and make new friends. Good self-

esteem helps you cope when life takes a difficult turn.

Be proud of who you are. Recognise and accept the things 

you may not be good at, but also focus on what you can 

do well. If there’s anything about yourself you would like to 

change, are your expectations realistic? If they are, work 

towards the change in small steps. 

Self-acceptance and self-care can be very hard when you 

have a mental health problem – an ongoing challenge people 

need to work on.

It can be tempting to invest everything in building self-esteem 

around work success. That often means that people with 

mental health problems give everything at work and are high 

achievers. It also creates a risk that when things go wrong, 

when mistakes are made, or when change is necessary, 

people may take it personally.

Care for others10

Caring for others is often an important part of keeping up 

relationships with people close to you. 

Working life can provide opportunities to care for others – 

contributing through vocational jobs like nursing or care work 

can be hugely significant for mental health. In most jobs, you 

can choose to be there for colleagues – either as a team-

mate, or as a line manager, when strategies like coaching and 

training are good ways to support others.

Source:https://www.mind.org.uk/information-
support/types-of-mental-health-problems/
mental-health-problems-introduction/#.
XcPpHDMzbD4
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Botswana has made tremendous strides in the implementation of Windhoek 

Targets which calls for implementation of global aviation security and facilitation in 

Africa. This came to light at the seventh meeting of the African-Indian Ocean (AFI) 

Aviation Security and Facilitation Group which was held in Tunisia on the 29th- 31st 

October 2019. Botswana was represented by CAAB Manager Aviation Security & 

Facilitation Oversight Mr Maitseo Pelaelo.

In an interview with CAAB News, Mr Pelaelo revealed that Botswana has achieved 

seven out of fifteen Windhoek Targets which urge member states to implement 

global aviation security and facilitation. Furthermore, Botswana has partially 

implemented an additional five targets and is currently working with the United 

Nations Office of Countering Terrorism to complete Target 15, which calls on 

states to take appropriate actions to develop their ability to conduct security risk 

assessment to protect civil aviation against any possible threat scenario.

Botswana is amongst 40 out of 50 countries that responded to the first questionnaire 

on National programs and Committees. The country was also amongst the 24 

respondents to the second questionnaire on Windhoek Declaration & Targets. Mr 

Pelaelo said the questionnaire was about progress made so far by member states 

on the implementation of the Windhoek Targets.

Still at the meeting, Botswana was asked to make a presentation to share experience 

about the implementation of the Advance Passenger Information / Passenger 

Name Record System design to 

deter movement of Foreign Terrorist 

Fighters and was given a token of 

appreciation in form of an acrylic 

trophy, for this effort.

“Botswana has this far been able 

to designate two National Aviation 

Security and Facilitation Oversight 

Inspectors this year in October and 

has been accepted by AFCAC.  This 

means Botswana now has recognized 

Aviation Security and Facilitation 

Experts who can be assigned to 

Regional missions to assist where 

required. The two experts are CAAB 

Chief Inspector- ASFO, Mr Gaolatlhe 

Gopolang Mokae and myself”, Mr 

Pelaelo said. 

The African-Indian Ocean (AFI) 

Aviation Security and Facilitation 

workshop is beneficial to Botswana’s 

Aviation Industry because it helps it to 

comply with international regulations 

and standards on aviation safety and 

security. Having a safe and secure 

aviation industry could help Botswana 

to attract investment, generate 

economic growth and facilitate 

international trade and tourism.  

Botswana appreciated 
for its performance at 
RASFALG-AFI Meeting.

LOCAL NEWS
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 Maitseo Pelaelo receiving a trophy on behalf of Botswana
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Mr Pelaelo further revealed that Botswana was amongst seven 

member states who signed Memorandum of Understanding 

with African Civil Aviation Commission (AFCAC) on the use of 

Experts under the Regional Aviation Security and Facilitation 

Cooperative Experts Scheme (RASFALG AFI- CES).  

The African-Indian Ocean (AFI) Aviation Security and 

Facilitation workshop was hosted by the Civil Aviation 

Authority of Tunisia and attended by eighty-six (86) 

participants from 25 AFI states, 1 Aviation Security Training 

Centre ( Tunisia ASTC) and 8 International/Regional 

Organizations (International Air Transport Association 

(IATA), Airports Council International (ACI AFRICA), African 

Airlines Association(AFRAA), Civil Aviation Safety and 

Security Oversight Agency(CASSOA), European Civil Aviation 

Conference(ECAC), The International Criminal Police 

Organization(INTERPOL), International Civil Aviation.

Organization (ICAO) and African Civil Aviation Commission 
(AFCAC – 54 member states) as the Secretariat). The 
workshop aimed to achieve the following;

 To support the Aviation Security and Facilitation in 

Africa (AFI SECFAL) Plan Steering Committee (SC) to 

identify regional security and facilitation issues and to 

increase awareness thereof among stakeholders.

 To participate and monitor progress in the 

implementation of the AFI SECFAL Plan in order to 

improve aviation security and facilitation in the AFI 

region. 

 To develop and submit a yearly work plan to the SC for 

approval and take an active part in the implementation 

thereof.

 To make technical recommendations to the SC on 

means to facilitate the implementation of the AFI 

SECFAL Plan and provide the SC with technical input 

with regard to the resolution of States security and 

facilitation oversight deficiencies, with emphasis and 

priority to States with Significant Security Concerns 

(SSeCs) and those referred to the Monitoring and 

Assistance Review Board (MARB). 

 To provide assistance to States to resolve aviation 

security deficiencies to increase the level of Effective 

Implementation (EI) of the eight (8) Critical Elements 

(CE) for State’s effective aviation security oversight 

system. 

 To provide support to the AFI SECFAL Plan SC for 

the entire duration of the implementation of the AFI 

SECFAL Plan.

LOCAL NEWS
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Security

Safety

Sustainability

Efficiency

Effectiveness
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APRIL 15, 2018

TOP TIPS 
for Staying Fit 
and Healthy

   
Fitness 

Staying fit and healthy is a top priority for many people 

but there are still some of us that struggle to keep in 

tiptop condition, and this could be affecting long-

term health. It can be hard to find the time to exercise 

regularly and prepare meals each day if you have a busy 

schedule and always tons of things to do on a daily basis, 

but making some time during your day can help you reap 

the rewards in future health benefits. Small changes can 

contribute to a better lifestyle and taking it one day at a 

time will soon start to encourage better habits and long-

term goals being met with ease. So what can you do to 

get fit and stay healthy? 

Take a look at some tips to get you back on track to work 

towards a better future. 

   
Upping exercise time

A lot of people still don’t move enough during the day. If 

you’re guilty of sitting for hours on end at a computer, then 

this could have detrimental effects on your body and 

mind. Being physically active has tons of health benefits 

including improving your heart and lung function, helping 

you lose weight and clearing your mind of negative 

thoughts. Moving more doesn’t have to include running 

a marathon either, as gentle exercise is also beneficial 

HEALTH AND  THE WORK PLACE
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in promoting a healthier lifestyle. 

Being active for approximately thirty 

minutes a day is recommended to 

get the most benefits. This could be 

a stroll around your local area on your 

lunch break or joining a fitness class 

such as yoga, dance, circuits and local 

sporting activities. Thirty minutes isn’t 

a long time when you think about it, 

but many people still make the excuse 

that they can’t fit this in. In reality, giving 

yourself a pep talk, treating yourself 

to some Monsta Clothing work out 

clothes for women and rearranging 

some things in your day could free 

up some essential time to focus on 

improving your health. 

  
Eating well

The temptation to eat processed and 

convenience foods are all around us 

at every turn. The media bombards 

you with images of so-called healthy 

alternatives, but when you actually do 

some research, you could find these 

low-fat foods do more harm than good 

for eating habits. Fast food is another 

culprit in your diet and should be 

avoided most of the time. You can, of 

course, have treat days but something 

that is consumed on a daily basis is not 

considered a treat anymore. Eating a 

well-balanced diet is one of the things 

can is drummed into us from a young 

age, but many people still avoid it. 

Making small changes and developing 

a better relationship with food can 

help overcome any overwhelming 

changes in diet. Healthy food is also 

often perceived as being tasteless or 

boring, but in fact, there are so many 

ways you enjoy it. Fakeaways are a 

great way to swap those bad habits 

for tasty treats made at home. Your 

diet should consist of tons of fruit, 

vegetables and whole grains plus 

should focus on reducing saturated 

fats, salt and sugar. You may think this 

restricts your diet, but if anything it 

opens up a delicious range of goodies 

to experiment with. 

  
Avoid smoking and   

                     drinking 

Smoking is an addictive habit that can 

cause a host of long-term health issues 

including more serious links to cancer 

and emphysema. Quitting is one of the 

best things you can do for prolonged 

health benefits, but the path to giving 

up won’t be easy. The addictive nature 

of smoking forms habits that can stick 

with you for years after you’ve actually 

given up and one of the hardest parts 

is actually getting rid of the necessity 

to hold something in your hand, which 

before has acted like a comforter. 

There are many resources, and health 

professionals that can help you to quit 

and counseling and hypnotherapy 

have seen good results in helping 

people stop for good. Alcohol is 

another habit that many people may 

need to break to lead a healthier 

lifestyle but even drinking a few units 

a week can have effects on physical 

health and wellbeing. Having a treat 

now and again is fine, but consistent 

drinking may form bad habits and lead 

to long-term compulsion. 

   
Keep out the sun

As soon as the sun comes out, you 

probably can’t wait to get in the 

garden and start tanning your skin 

in the summer sunshine, but in the 

long-term, this could be bad for your 

health. Although we need the sun 

for essential vitamin D, this doesn’t 

mean you need to lay out in it for 

hours on end. Between the hours of 

10 am and 3 pm its advised to stay 

out of direct sunlight as this is when 

it is at its strongest. The harmful rays 

can damage the skin and in severe 

cases lead to cancer. Covering up and 

using high factor sunscreen is the best 

option if you want to get out and enjoy 

the outdoors. Sunglasses are also 

important for protecting your eyes 

and making sure you have lenses that 

block out the sun’s rays rather than 

fashion focused examples will ensure 

you don’t cause damage to your eyes.

 

  
Keep a healthy    

                      outlook

The benefits of keeping a positive 

mind are totally underrated, but 

this healthy mindset can help you 

accomplish many things. Even when 

things get tough during your personal 

or work life, maintaining a calm and 

rational mind will help you to focus 

on the solutions to any issues. Stress 

can have detrimental effects on the 

body and mind, so developing coping 

strategies can help see through 

problems on a range of levels. Don’t be 

afraid to ask for help either, as family 

friends and professionals are available 

if you need some support. 

Taking all these points into 

consideration can help you live the 

best possible lifestyle for you and 

promotes a longer and more fulfilled 

life. 

Rosannadavisonnutrition.
com/top-tips-staying-fit-
healthy

HEALTH AND  THE WORK PLACE
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Employees from CAAB, Air Botswana, SSKIA Police, Botswana Defence Force and 

Air Support came together for their annual fundraising charity football tournament 

on the 23rd and 24th November 2019. The two-day event was held to raise funds to 

assist a young Motswana with funds towards a heart transplant operation.

In her opening remarks, the Acting Airport Manager Ms Dineo Rakaisa commended 

the airport community for their compassionate gesture. She implored them to see 

the tournament as an opportunity to build lasting relationships, as that will go a long 

way in assisting them to work better 

together. She also applauded the 

tournament organisers for the good 

work that they have done over the 

years to change lives of those in need 

and encouraged them to continue in 

that good spirit. 

Speaking to CAAB NEWS Mr Justice 

Ngala, an Aeronautical Engineer at 

SSKI Airport and one of the organisers 

of the event, is delighted with the 

growth of the tournament since its 

inception 9 years ago. 

 “This tournament has assisted many 

needy people including one of our 

own here in CAAB. We believe that it 

is part of our responsibility to ensure 

that we do what we can to ease the 

hardships that afflict members of our 

community”, he said.

He further explained that hosting this 

activity is done on rotational basis 

every year and the host identifies a 

worthy cause to support. The host 

team will then come up with strategies 

to raise funds during the tournament 

weekend in order to increase the 

money contributed. Once a worthy 

cause has been identified the host 

team will then organise a handing over 

ceremony where all the competing 

teams will be invited.

After two days of exciting football 

action, BDF emerged victorious 

as they were placed first in the 

tournament with Air Botswana 

coming second and CAAB closing off 

the medal winners in 3rd place. 

The tournament winners went away 

with gold medals and a trophy while 

second place and 3rd place went 

away with gold and bronze medals 

respectively.

CAAB Hosts a Charity Tournament

The Tournament Winners

Mr Justice Ngala

Ms Dineo Rakaisa  - Acting SSKIA Manager
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CAAB GIVES BACK
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a true and lasting legacy to the communities in which it 

operates throughout the country.

The decision to identify a Police Post in Block 10 follows efforts 

by the SSKIA Management  in 2017 to engage Gaborone City 

Council with the view to seek areas of collaboration as part 

of the its Community service agenda. Block 10 was thus 

identified as one of the areas that needed intervention on 

public policing and community development. 

The project when completed will cost BWP150, 000.00 wholly 

paid for by the CAAB SSKIA Social Responsibility Programme.

The Project is expected to be handed over in early 2020 after 

painting and fencing completion. 

The new police post will add to the already existing SSKIA 

Police Station near the airport owned by the CAAB. 

Speaking to CAAB News, Mr Oduetse Bagokele who is one 

of the project coordinators and a Mechanical Engineering 

Technician at Sir Seretse Khama International Airport (SSKIA) 

said, “We realised that community developments were slow 

because the Village development committee did not have 

offices and  were challenged in performing their daily duties. 

So there was a need for an office. The level of crime in the 

area is also a concern due to lack of a police post in the area.”

“As CAAB, we believe in bringing a positive impact on the 

communities that surround us. We hope that as a result of 

our intervention we will see an increased Police presence in 

Block 10 that will hopefully lead to lower crime rate. We also 

hope that the VDC will now be able to work more seamlessly. 

We remain committed in our people and local communities. 

We will continue  to actively contribute to their development”, 

Bagokele added further.

This project, is testimony to Civil Aviation Authority of 

Botswana’s commitment to making a positive impact and 
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CAAB Embarks
on a Community Project

CAAB managed  Sir Seretse Khama International Airport, in collaboration  with 
Gaborone City Council and the Block 10 Village Development Committee (VDC) has 
embarked on a community project to construct a  2-roomed housing block which will 
serve as a Police Post for the ever growing Block 10 area extension of Gaborone. The 
project is due for completion in November 2019. 

CAAB GIVES BACK
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  The newly constructed Police Post and VDC Office
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By starting small, you get quick wins and a sense of 

accomplishment, which may help you stay motivated.

Here are the steps you need to take.
1. Get organized: Make a list of all of your debts. Put 

with the smallest balance you owe at the top, with the 

next-smallest in the line below that, and then the third-

smallest in the line below that, and so on. As you build 

your list, ignore the interest rates, monthly payment 

amounts, and other loan features. At the bottom of 

your list, put the largest debt. 

2. Pay the minimums: If you don’t pay the minimum 

required on all of your loans and credit cards, you may 

have to pay fees and penalties, and it may damage your 

credit scores.

3. Pay extra on your smallest balance: Put any extra 

money available each month toward the credit card or 

loan at the top of your list. Your goal is to aggressively 

pay off that balance.

4. Build on your success: After paying off your smallest 

balance, cross it off the list and move on to the 

next-smallest balance. You no longer need to make 

minimum payments on the loan you just eliminated, 

so you should have even more money available every 

month for extra payments.

 The debt snowball is an excellent debt elimination 
strategy, particularly for those who:

 Benefit from positive reinforcement

 Want help staying motivated

 Don’t need to shave every penny off their interest 

expenses

 Don’t have high-cost debts spiraling out of control

The debt avalanche method prioritizes debts with the 

highest interest rate (instead of the smallest loan balance). 

It lowers your total interest costs and will make you debt-free 

faster, but may not give you those initial small wins to stay 

motivated.

For some people, staying motivated requires early positive 

reinforcement, and the debt snowball delivers that because 

you pay off your smallest loans relatively quickly.

Source:https://www.daveramsey.com/blog/
how-the-debt-snowball-method-works

PERSONAL FINANCE

The Debt Snowball

With the debt snowball method, you pay off your smallest debt first and move on to 
the next-smallest debt, and then the next-smallest, and so on. During the process, 
you continue making the required minimum payments on all of your loans, with any 
extra money each month going toward your targeted debt. 
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Botswana Citizens

1)  Identity Card (Omang) for local travel
2)  Botswana National Passport for International travel

Non Citizens

1) Valid Passports

Minor Under 16

1)  Birth certificate and a valid Passport for domestic travel
2)  Birth certificate and a valid Passport for International travel
3)  Accomodation by a parent or legal guardian for 

International travel

www.caab.co.bw

Check or confirm that
you have the following 
Documents

FLYING OUT?
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NEW APPOINTMENTS
NAME GENDER DESIGNATION

Thatayaone Makuku M Driver/Messenger

Disaitsanyeng Letina M Inspector AGA - Civil

Ogomoditse Reetsang F Airport Security Assistant

Kagiso Joseph M Airport Security Assistant

Therisanyo Karim F Airport Security Assistant

KKeletso F Airport Security Assistant

Ditshupegetso Mokhutshwane M Airport Security Assistant

Thathobo Gabotshetse F Airport Security Assistant

Phemelo Tselayabotlhe M Airport Security Assistant

Emmanuel Mafika M Airport Security Assistant

Mokganedi Motlhankana M Airport Security Assistant

Mpho Lumba M Airport Security Assistant

Joshua Motsumi M Airport Security Assistant

Sonia Ramotlabosele F Airport Security Assistant

Tiiso Chelenyane F Airport Security Assistant

Mokganetsi Gaopatwe M Airport Security Assistant

Gofaone Dihutso F Airport Security Assistant

Maipelo Simane F Airport Security Assistant

Sylvia Pelesane F Manager, Finance

Keletso Gaborone F Credit Controller

Tshepho Nkile M Financial Accountant

Moholo Lesotlho M Chief Aviation Security Officer

Portia Motlhabane F Public Relations Officer

STAFF MOVEMENTS

CAAB 
Staff Movement
CAAB welcomes and congratulates newly appointed officers. We welcome you to 
the CAAB family. We are looking forward for the company’s success with you. 
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CAAB Congratulates 
All Promoted Officers on their well 
Deserved Success!
PROMOTIONS

Name Old Designation New Designation Station tranfered 
from

Station 
tranfered to

Efa Dikaelo Aircraft Marshall Senior Airport Services Officer Maun Kasane

Emmanuel Tsalaile Human Capital Officer Senior Airport Services Officer Gaborone- Head Office Kasane

Terence Jersey Aviation Security Officer I Senior Fire Officer Maun Kasane

Obolokile Phetogo Inspector, Flight Operations Pincipal Inspector, Flight 

Operations

Head Office Nil

Ofentse Mogome Airport Attendant/Labourer Aviation Security Assisstant SSKIA Kasane

We highly appreciate the valuable contribution of those who retired from service and the deceased.

RETIREMENTS - We wish you well in your deserved retirement
NAME GENDER DESIGNATION DATE OF RETIREMENT

Etsile Kabelo M Fire & Rescue Officer I 30/04/2019

Moremi Modise M Manager, PGMIA 31/05/2019

Josephine Moesi F Librarian 31/05/2019

Alex Mwezi M Driver/Messenger 31/07/2019

Galefele Mapena M Principa Fire Officer 31/08/2019

Mokaesi Lephephe M Principal Airport Services Officer 30/09/2019

Gaebolae Mokgathong M Senior Fire & Rescue Officer 30/09/2019

DECEASED - We sadly lost the following. Our thoughts are with their families.
NAME GENDER DESIGNATION DATE OF DEATH

Patrick Mpopang M Air Traffic Controller I 22/07/2019

Moemedi Letebele M Fire & Rescue Officer II 29/09/2019

Six (6) officers resigned from CAAB between July and October 2019. We appreciate their valuable contribution to the growth of 

the industry and wish them all the best in their new ventures.

RESIGNED - Best wishes on your new endeavours.
NAME GENDER DESIGNATION DATE OF RESIGNATION

Kaone Kamanakao F Inspector, Flight Operations 1/7/2019

Derrick Kabelo M Inspector, Flight Operations 1/7/2019

Rosebud Phuti F Aviation Security Officer II 30/07/2019

Gosego Phele F Chief Corporate Planning Officer 12/7/2019

Rose Lekgetho F Rescue Coordination Officer 5/9/2019

Thato Otisitswe M Inspector, Flight Operations 10/9/2019

STAFF MOVEMENTS
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